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Samsung SDI’s Flagship Social
Contribution Activities

Launched in 2011, the “Green Planet School for Environment and Children”
is one of the representative social contribution initiatives of Samsung SDI
and embodies its vision to become an “Eco-friendly and Clean Energy Solu-
tion Company!'In 2012, the company conducted the program for a total of
500 children through five occasions by expanding the program to include
not only the three existing areas (Gyeonggi Province, South Chungcheong
Province, and Ulsan) but also two new regions (Gangwon Province and
North Jeolla Province). In recognition of its social contributions through
the “Green Planet School for Environment and Children,” Samsung SDI was
awarded the Environment Minister's Prize at the 17th Environment Day cer-
emony in June 2012.1n 2013, the company will refine the existing program
to further develop it into a hands-on environmental education program.
Ever since its launch in 1995, the
"Free Eye Treatment Project” has been the flagship contribution project of
Samsung SDI. By donating mobile medical buses and providing medical
staff, the company has provided free treatment and surgery for eye dis-
eases for the underprivileged in remote places. In 2012, 8,570 individuals

in Korea and Yanbian, China benefitted from this project. Samsung SDI will
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continue the free eye treatment project as part of its commitment to social
contribution activities.
In May and October of

2012, Samsung SDI held the Grand Festivals for Volunteer Services, through
which many employees practiced sharing with the local community. The
CEO participated in the festivals as well, making sandwiches for children
from lower-income families. Meanwhile, the “Make a Reading Box of Hope”
project offered 600 children learning opportunities. With 173 volunteering
teams (85% of the total employees) participating, the festivals became a
venue for sharing with and engaging the community.

1,774 Samsung SDI employees en-
gaged in various community sharing activities in December 2012. 4,600
heads of kimchi made by employees were delivered to senior citizens living
alone, while 93 university graduate new hires spread warm happiness by
delivering 6,000 briquettes to 30 impoverished families.

Samsung SDI continued
its community-oriented sharing activities in other countries where it op-
erates. A total of 69 staff members chosen for overseas volunteer activity
programs visited old welfare facilities in Vietnam, Malaysia, and Shanghai
and Tianjin in China and engaged in mural painting, carried out environ-
mental cleanup activities, and launched a program that offered hands-on
environmental classes.

1. Green Planet School for Environment
and Children

2. Making Snacks of Love

3. Making Reading Boxes of Hope

4. Free Eye Treatment Project

5. Briquette Delivery

6. Kimchi Making

7. Overseas Volunteer Activities



Local Community-based Social
Contribution Activities

Samsung SDI'S head office in Giheung implements social
contribution activities for the marginalized members of the local commu-
nity. In 2012, it published yearbooks for 43 graduates of Seogwang School,
a special education institute for children with disabilities, and financially
supported 20 visually impaired people with financial difficulties. It also con-
tinued its contribution to the local community through a variety of talent
sharing programs as mural painting, choir activities, and marathon.

The Ulsan plant operates the “Twilight Charging Station Proj-
ect”program for the elderly in Ulju-gun, which is classified as an aging dis-
trict. The subsidiary not only provides seniors with free meals and delivers
lunchboxes to those living alone, but also held a “Twilight Charging Hyo
(‘respect for the elderly’) Project Concert”in May 2012 for the senior citizens
and local residents, an event that was well-received by the community. The
plant also held farmers’ markets to sell the produce it grew with welfare
organizations, and used the resulting proceeds to help improve the living
conditions of the marginalized elderly people.

“Moving Together”is a flagship social contribution program
launched by Samsung SDI's Cheonan plant in 2005, in which low-income
families are provided with free moving services. In 2012, the plant helped
21 families pack and move their belongings while also providing household
items free of charge. In addition, it continued its kimchi sharing program,
which celebrated its 12th anniversary, together with a housewife volunteer
group, delivering kimchi to 130 households included in the program. Lastly,
a volunteer camp was opened for the employees’ children, where the 120

5. Local Community

participants learned the meaning and true value of social contributions.

Samsung SDI's subsidiary in Tianjin, China, has been sponsoring
the Tianjin School for the Blind, Tianjin's only school for students with visual
impairment, for ten consecutive years. It not only works on improving the
school’s learning environment but also provides learning opportunities to
the visually impaired students through its scholarships. The subsidiary in
Shenzhen is also engaged in volunteer activities by supporting outdoor
programs for autistic children and providing household items, thus sharing
the burden felt by their families and spreading hope.

Under the slogan, “We care the
community,” Samsung SDI's subsidiary in Malaysia holds annual bazaars
participated by its employees and their families. In celebration of the na-
tional holiday Hari Raya, in August 2012 the subsidiary launched the “One
Day Parent Program” for orphaned children using the fund resulting from
the bazaar, which received much attention from the local media. Samsung
SDI's Mexican subsidiary also raised fund through its bazaar and used it to
visit a nursing home in October 2012, where the employees delivered daily
necessity products and carried out maintenance activities on the facilities.
Meanwhile, the subsidiary in Hungary offers maintenance activities for a
local disability center in Geod, where both the subsidiary and the “National
Protection Center for the Visually Impaired”are located.

1. Giheung_Mural Painting 7. Cheonan_Volunteer Camp for Employees’
2. Ulsan_Twilight Charging ‘Hyo' Project Children

3. Cheonan_Moving Together 8. Mexico_Nursing Home Visit

4. Malaysia_One Day Parent Program 9. China (Shenzhen)_Support for Autistic

5. Giheung_Yearbook Making for Love Children
Project 10. China (Tianjin)_Support for a School for
6. Ulsan_One Company One Bridge Activities the Blind
11. Hungary_Support for a Local Disability
Center

(maintenance)

: For more details, see <Company Info - Community Service> on Samsung SDI's website. http://www.samsungsdi.com/intro/c_5_1_1t_1tjsp
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Economic Performance

Abstract of Consolidated Financial Statements

Unit: KRW million
Category 2008 2009 2010 2011 2012
Assets Current assets 2,409,201 2,783,288 2,451,455 2,364,109 2,414,856
Quick assets 1,989,403 2,415,740 1.967,402 1,780,522 1,856,405
Inventories 419,798 367,548 484,053 583,587 558452
Non-current assets 4244103 4,364,447 5482112 6,163,302 8,480,231
Investment assets 1,935,185 2,374,058 3,456,594 3,985,413 6.022,066
Tangible assets 2,051,406 1,722,325 1,727,039 1,827,202 1,971,102
Intangible assets 45337 69,629 78,890 140,297 171,007
Other non-current assets 212,175 198,434 219,589 210,390 316,056
Total assets 6,653,304 7,147,735 7,933,567 8,527,411 10,895,087
Liabilities Current liabilities 1,112,380 1,484,013 1,098,399 1,749,983 2,004,041
Non-current liabilities 846,700 531,775 604,307 462,901 1,326,564
Total liabilities 1,959,081 2,015,788 1,702,706 2,212,884 3,330,605
Stockholders’  Capital stock 240,681 240,681 240,681 240,681 240,681
2 Capital surplus 1,235,188 1,246,780 1,255,831 1,258,120 1,258,440
Other capital (203,766) (191,395) (169,965) (165,395) (163,787)
é\ﬁgglhagsgvoetm;me 391,971 619,389 1333567 1173912 1,051,350
Retained Earnings 2,850,726 3,057,295 3,391,052 3,610,804 4,968,541
Minority Interests 179,423 159,196 179,695 196,405 191,257
Total Stockholders’ Equity 4,694,223 5,131,947 6,230,862 6,314,527 7,564,482
Revenue 5,302,802 4,951,855 5,124,275 5,443,881 5,771,185
Operating Income 133,030 190,416 234,224 109,968 186,874
Net Income 57,312 241,349 385,112 351,055 1,486,814
et neoris eif Conttiollig 38,874 217,658 356,103 320,109 1,471,502

Company

% According to K-IFRS, the date of transition to K-IFRS is January 1, 2009, and the consolidated financial statements above were prepared in accordance with K-IFRS 1101 “First-time adoption

of K-IFRS!

Economic Indicators

Unit: %
Category 2008 2009 2010 2011 2012
Current Ratio 216.58 187.55 223.18 135.09 120.50
Liability Ratio 41.73 39.28 2733 35.04 44.03
Local Sourcing Ratio 61.2 586 46.9 63.1 578




Social Performance

Performances

Category 2008 2009 2010 2011 2012
Employment Total 15,121 12,159 12,662 14,155 15,451
Unit: persons Korea 6,718 6,467 6,384 7,263 7,043
Asia 6,115 4,341 5,093 5,856 7,589
Region
Europe 565 616 535 411 300
America 1,723 735 650 625 519
Regular 14,145 11,024 11,439 13,085 13,990
Type Contractual 146 251 245 239 263
Outsourced 830 884 978 831 1,198
Turnover Total 324 346 210 1.3 263
Unit: persons Korea 153 29 3.1 26 3.2
Asia 413 69.1 505 20.1 49.1
Region
Europe 50.5 352 36.7 358 483
America 64.8 1399 356 218 279
Female 50.0 714 349 213 41.8
Gender
Male 25.1 224 13.8 7.5 184
Under 30 413 543 30.8 16.2 44.0
Age 30~50 220 19.2 93 7.0 6.4
Over 50 55.0 122 13 7.3 73
Per Capita Total 108 102 107 122 104
Hours Trained Executives 6 23 40 56 52
Ui (s Position Managers 122 118 17 145 122
* Korea only
Employees 104 96 58 131 96
Female 120 114 132 172 122
Age
Male 105 99 103 112 101
Injury Rate Total 0.27 0.22 0.36 0.15 0.09
Unit: Korea 0.03 0.03 0.03 0.02 0.04
Total Injury Count / .
Total Hours Worked Region Asia 0.15 0.17 061 0.27 0.09
%200,000 Europe 0.68 063 0.00 0.15 0.62
America 1.66 1.38 2.26 093 0.64
Loss Day Rate Total 7.01 8.85 11.41 4.50 3.72
Unit: Korea 2.56 298 408 0.52 3.68
Number of Loss Days / Asia 467 415 1061 7.88 194
Total Hours Worked Region : : : : : :
%200,000 Europe 14.57 27.56 0.00 1.95 6.21
America 33.24 5547 97.09 37.60 36.54
Matching Grant Value  Total 574 555 538 600 674
Unit: KRW million Employees 374 278 269 300 337
Company 200 278 269 300 337

Cumulative Number of Free
Eye Treatment Beneficiaries 149,814 161,771 170,672 178,733 187,303
*In Korea and Yanbian, China

X Starting with this year's sustainability report, the number of beneficiaries (no. of patients who were treated + no. of patients who received a surgery) of the “Free Eye Treatment Project” will
include the beneficiaries in Korea and Yanbian, China. Last year's figures have been recalculated based on this new standard and are included in the report.
% The average time spent on training per employee for 2011 was incorrectly reported, and has been corrected.
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Environmental Performance

Indicator Criteria Unit 2008 2009 2010 2011 2012
Usage (Global) T 16,627 13,263 13,811 14,396 14,768
Energy Efficiency (Global) ~ KRW100 million/TJ 3.12 3.66 3.66 3.74 3.90
Usage (Korea) T 10,496 9,891 10,613 11,233 11,623
Usage (Global)  kiloton 10,757 8,152 8,375 8,552 8,109
Input Water Efficiency (Global)  KRW100 million/kiloton 482 5.95 6.03 6.30 711
Usage (Korea) kiloton 4,932 4,592 4,884 5,293 5,098
Emission (Global)  Ton 33,001 28,223 28,941 25912 25,667
E'Ezar:;‘i Efficiency (Global)  KRW100 millon/Ton 157 172 175 208 225
Emission (Korea)  Ton 28,494 26,410 27,619 24,661 24,891
Emission (Global) (0 978,735 751,736 770,502 801,042 794,231

Greenhouse ) "
Gases Efficiency (Global) ~ KRW100 million/tCOze 0.053 0.065 0.066 0.067 0.073
Emission (Korea)  tC0e 544,024 497,184 531481 560,484 546,393
NOx (Korea)  KRW100 million/kg 7.64 446 793 6.69 1049
Air Pollution ~ SOx (Korea)  KRW100 million/kg N/A N/A N/A N/A N/A
Dust (Korea)  KRW100 million/kg 296 330 3.00 282 342
Oroine Emission (Global)  kgCFCl1eq 915 1,047 1,367 1,243 766
Depleting Efficiency (Global) ~ KRW100 million/kgCFC11eq 57 46 37 43 75
Substances  Erission (Korea)  kgCF(1leq 25 24 38 28 37
Emission (Global)  kiloton 8,077 6,559 7,340 7,256 5,981
Wastewater Efficiency (Global)  KRW100 million/kiloton 641 7.39 6.88 742 9.64
Output Emission (Korea)  kiloton 4550 4680 5,803 5428 4521
BOD (Korea)  KRW100 million/kg 0.12 0.15 0.17 0.21 031
\F/)ﬁ‘tue;on cob (Korea)  KRWI100 million/kg 0.12 0.17 022 021 027
SS (Korea)  KRW100 million/kg 0.24 0.25 0.35 0.34 0.49
Discharge (Global)  Ton 84,714 58911 55,321 64,562 51,943
Efficiency (Global)  KRW100 million/Ton 0.61 0.82 0.91 0.83 1.11
Discharge (Korea)  Ton 36,825 32911 35,686 48,407 33,324
Waste Recyclingrate  (Global) % 89.4 90.7 91.8 93.8 93.9
Recyclingrate  (Korea) % 89.3 929 96.6 96.4 95.7
Landfill rate (Global) % 10.6 9.3 8.2 6.2 6.1
Landfill rate (Korea) % 10.7 7.1 34 36 43

% Notes Related to Environmental Performance Data
1. Air and water pollution output represent the domestic volume only, as an annual calculation is difficult to measure due to differing pollution level items and legal measurement periods
at some overseas subsidiaries.
2. Wastewater output volume is the volume of process wastewater that was treated, and excludes municipal wastewater.
3. Hazardous chemical substances was calculated based on the 24 substances intensively managed by Samsung SDI.



Appendix

Independent Assurance Statement

To the Stakeholders of Samsung SDI:
Samsung SDI commissioned the Korea Productivity Center (the “Assurer”) to provide an independent assurance of its 2012 Sustainability Report
(the “Report”).

Responsibility and Integrity

Samsung SDI is entirely responsible for the reliability and accuracy of all information and opinions presented in this “Report” The Assurer holds
the responsibility which lies solely in providing a third party verification of the content in the “Report”. As an independent assurance agency, the
Assurer was neither involved in the process of preparing this “Report” with Samsung SDI, nor in any conflicts of interest that may undermine our

independence.

Assurance Standard and Objectives

The independent verification process was planned and performed in accordance with the AAT000AS (2008) Assurance Standard to provide Type 2
moderate level of assurance. This is achieved through the evaluation of the organization’s adherence to the AAT000APS Accountability Principles
(2008) of Inclusivity, Materiality and Responsiveness. Additionally, the assurance was performed to ascertain the organization’s adherence to the

Global Reporting Initiative (GRI) G3.1 Guidelines in preparing and presenting sustainability performance information.

Assurance Limitations

Based on the aforementioned assurance standards, the Assurer performed verification of the organization’s sustainability performance during 2012,
however the boundary of assurance did not include the reliability of data which is publicly discloses within the annual report, public domains and
information linked with Samsung SDI's website. Site inspection was performed at Samsung SDI's Head Office in Suwon, Korea and Samsung SDI's
production sites overseas were not included in the scope of our site inspection. Therefore, the Assurer clearly states that any additional verification

conducted in the future may issue varied results.

Assurance Methodology

The assurance was undertaken following the methodology specified below:

- Verified if the Report satisfies requirements for GRI Application level B+ by reviewing the coverage rate of and presentation method for economic,
environmental and social indicators specified in the GRI G3.1 Guidelines

- Verified consistency with the principles dictating the content and quality of sustainability reports based on the GRI G3.1 Guidelines

- Verified the appropriateness of identifying key issues and the responsiveness to the content presented in the Report by the material analysis
methodology.

- Verified the basis of data and information presented by performing site inspection at Samsung SDI's Head Office in Suwon, Korea and verified the

internal process and systems through various methods including interviews.

Findings and Conclusions
It is the Assurer’s opinion that the Report fairly and accurately presents the sustainability efforts and performance of Samsung SDI. Also, the assur-

ance verified that the self-declared requirements claimed by Samsung SDI for the GRI Application Level B+ have been met.

Principle of Inclusivity: Stakeholder Engagement

The principle of inclusivity articulates that organizations should include stakeholders in developing and achieving an accountable and strategic
response to sustainability. Based on the findings of these assurance efforts, it is evident that Samsung SDI defined major stakeholders and presented
communication channels for each stakeholder group to adhere to the principle of inclusivity. Samsung SDI established communication channels
for each major stakeholder group in order to identify and escalate key issues to management. Going forward, the Assurer recommends Samsung
SDI to further enhance stakeholder engagement initiatives by managing the issues collected through stakeholder communication channels more

comprehensively and incorporating them into broader areas of its business operations.
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Principle of Materiality: Selection of and Reporting on Material Issues

The principle of materiality articulates that organizations should focus on issues relevant and material to both the organization and its major stakeholders.
The Assurer found that Samsung SDI successfully identified sustainability issues relevant and material to the company and its major stakeholders through
a wide range of methods through benchmarking, media analysis, stakeholder engagement, and the Voice of Costumers (VOC) system. Samsung SDI also
classified material areas and key issues and prioritized them according to the sustainability interest and Samsung SDI's analysis based on materiality. Sam-
sung SDI has identified fourteen (14) key issues in the Report and Samsung SDI presented these material issues in a fairly balanced manner. The Assurer
recommends Samsung SDI to report on the influence on stakeholders regarding business opportunities and risks associated with key issues selected from
the materiality test and continuously monitor and report on these aspects.

Principle of Responsiveness: Organizational Response to Issues

The principle of responsiveness articulates that organizations should be responsive to issues that may have impacts on stakeholders’ performance. The
Assurer found that Samsung SDI successfully identified key management, ongoing management, and basic management areas along with issues in the
respective areas based on stakeholder needs and expectations, and presented a direction for its sustainability management. The Assurer commends
Samsung SDI for reflecting stakeholder concerns on sustainability management initiatives and its strong commitment to achieve balanced sustainability
management. Based on such efforts, the Assurer expects Samsung SDI to achieve sustainable management across its businesses and present the strategic

directions, results and mid to long term plans for individual issues in future reports.

Recommendations
The Assurer commends Samsung SDI for making a variety of efforts to improve sustainability, resulting performances, and presents the following recom-
mendations to enhance future sustainability reports and sustainability management.

- Assurer recommends Samsung SDI to identify and to report the impact and influence on stakeholders from an economic, social, and environmental
perspective. In doing so, Samsung SDI will have the capacity to measure activities and performance to determine contributions toward sustainable de-
velopment.

- The Assurer recommends Samsung SDI construct annual review procedures of selecting material issues and improvement activities during the process of
reporting in order to gradually increase performance.

- In identifying value, the Assurer recommends Samsung SDI perform a detailed analysis and provide information of how Samsung SDI creates financial
and non-financial value where stakeholders can decide, with adequate information, the company’s sustainability development. In particular, the Assurer
expects more detailed impact analysis on financial and non-financial value creation, integrated sustainability management activities and future financial

performance.

March 2013

Hong Jin, Chairman

5 9 S L=A =] AA1000 hy
@ ?_I.%%ﬂ- (-)I'E'T Licensed Assurance Provide ares Podueiiy Gemiss
KOREA PRODUCTIVITY CENTER 000-81 -
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Dong Soo Kim, Director Yang Ho Lee, Team Leader Hyuk Soo Jang, Researcher Ik Hyun Bae, Researcher

Sustainability Management Center Sustainability Management Center Sustainability Management Center Sustainability Management Center

L.S. £m ﬂ%% /ﬁ

[
The Sustainability Management Center of the Korea Productivity Center is an assurance agency officially certified by AccountAbility, which established AA1000, the international standards for
stakeholder participation and verification, and has qualifications to perform independent assurance engagements. Our Assurance Committee is also comprised of competent experts who have
in-depth experience in sustainability management consulting and assurance and completed the relevant professional training.



Greenhouse Gas Emission Verification Opinion

bsi.
Verification Opinion

Samsung SDI Co., Ltd.

Scope

The annual SCOPE 1(Direct) and SCOPE 2(Indirect) GHG emissions of overseas plants for 2012 calendar year

The physical scope is limited within the boundary of the seven sites mentioned below.

The annual SCOPE 3 GHG emissions (Indirect emissions from product logistic and business trip) for 2012 calendar year

Data Verified

GHG emissions of the SCOPE 1 and SCOPE 2 of overseas plants for 2012 calendar year
Sites Shenzhen Tianjin Shanghai Malaysia Hungary Mexico Vietnam Total
tCOe 57,551 109,796 8,295 57,143 6,649 6,250 PAISS 247,838

GHG emission of the SCOPE 3 as from product logistics and business trip for 2012 calendar year

Category Product Logistic  Business Trip Total
tCO,e 706 2,825 3,531

GHG Criteria & Protocols used for Verification
The verification was performed at the request of Samsung SDI Co., Ltd. using the followings
» GHG - Energy Target Management Operating Guideline (2012-211) — Revised November 2012
+ The Kyoto Protocol to the United Nations Framework Convention on Climate Change- Issued 11 December 1997
» The GHG Protocol of the WBCSD/WRI - Revised March 2004
« IPCC Guideline for National Greenhouse Gas Inventories - Revised 2006
* 15014064 Part 1 &3 - Issued 2006
o BSI GHGEV Manual (KM007 R2) — Revised Oc. 2012
The standard confidentiality principle of BSI Group Korea is applied to the all verification activities.

Verification Opinion
As a result of the verification in accordance with the protocols and the best practice listed above, it is the opinion of BSI that:
» No material misstatement in the GHG emission calculations was detected, related records were maintained appropriately

+ The data quality was considered corresponding to the international key principles for GHG emissions verification.

For and on behalf of

BSI:
Issue: 20/03/2013 Managing Director Korea, JaeHoon Han

Printed copies can be validated at ClientDirectory or telephone +82 2 777 4123.
BSI Group Korea Limited, 21F, Jongno Tower Bldg.#6, Jongno 2-ga, Jongno-gu, Seoul,110-789, Korea BSI Group Korea Limited is a subsidiary of British Standards Institution.

* Under the Low Carbon Green Growth Basic Act, the 2012 Assurance Report (Statement) on Domestic GHG Emissions was electronically submitted to the national system.
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GRI Content Index(G3.1)

® Full Reporting © Partial Reporting O Not Reported < Not Applicable H Reported on Homepage

Number  Reporting Page (Additional information)

Number  Reporting Page (Additional information)

Number  Reporting Page (Additional information)

1. Strategy and Analysis 414 ° 10 LAT ° 43,45, 61

1.1 ° 8,9 415 ° 10 LA2 ° 43,45, 46,61

12 ° 3,4 416 ° 10~13 LA4 © 44
417 ° 3,4,12,13 LAS ° 44

2. Organizational Profile LA7 ° 46,61

21 ° 6,7 5. Management Approach and LAS ° 44~47, 56,58, 61

=3 o 67 Performance Indicators Lo = =

23 o 6,7 Economic LAT1 ° 43,44, H

24 () 6,7 DMA ° 3,4,20,21 LA12 [ ) 44 (100%)

25 ° 6,7 ECT ° 10, 60 LA13 ° 14,43~46

26 o 15 EC2 ° 3,4,26~29,38,39 LA14 o -

2.7 ° 6,7 EC3 o - LAT5 ° 46

28 [ ] 6,7 EC4 fe) _

29 ° 6,7 6 Py 60 Human Rights

2.10 ° 55,71,H EC7 ° 43,46 DMA o 3,4, 44~46
EC8 ° 54~59, 61 HR1 © 50,51

3. Report Parameters HRD ° 50,51

3] ° 2 Environmental HR3 () 16,17

3.2 L 2 DMA ° 3,4,32,33,36,46 HR4 L4 44~46

33 [ ] 2 EN1 (Y 34,35 HR5 [ 44

34 [ ] 2 EN2 Y 35 HR6 [ 44

3.5 [ ] 12,13 EN3 Y 38 HR7 [ 44

3.6 [ ] 2 EN4 Y 38 HR10 (@) -

3.7 [ ] 2 EN5 Y 39 HR11 (@)

3.8 o 2 EN6 ° 39

39 ° 5 N7 Py 9 Society

3.10 ° 23,35,61 ENS ° 37 DMA ° 3,4, 16, 54~59

3.11 [ ] 2 EN10 ® 37, H SO1 © 54~59

3.12 ° 66, 67 ENT1 o - S02 ° 16,17

3.13 ° 2,63~65,71 EN12 & - SO3 ° 16,17
EN16 ° 38 S04 L4 17

4, S:gaeér::xfommitments, and ENT7 o 35,39 SO5 ° n
EN18 ) 38,39 SO6 o 11

4.1 ° 14,15 EN19 ° 62 SO7 ° 17

42 ° 14 EN20 ° 62 508 o 17

43 ° 14 EN21 ° 62 S09 o

44 ° 15,44 EN22 ° 35,37,62 SO10 <o -

45 ° 15 EN23 o -

46 ] 14 EN26 ° 30,34, 35 Product Responsibility

47 ° 14 EN27 ° 34,35 DMA o 3,4,52,53

48 ° 3,68 EN28 ° 36 PR1 o 31,37,52,53

49 ° 14,15 EN29 © 39 PR3 ot 52,53

410 ° 14,15 EN30 ° 36 PR4 o 53 (0 case)

411 ° 18,19 PR5 o 52,53

412 ° 66,67 Labor PR6 ° 17

413 ° 11 DMA ° 3,4, 44 PR9 ° 17
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[
[
Core Subject Issue Report Page
6.2 OrganizationalGovernance 6.2.3 Decision-making process and structure 14,15
6.3 Human Rights 633 Due diligence 50
6.34 Human rights risk situations 44
6.3.5 Avoidance of complicity 44,50, 51
6.3.6 Resolving grievances 44
6.3.7 Discrimination and vulnerable groups 44
6.3.8 Civil and political rights 44
639 Economic, social and cultural rights 44
6.3.10 Fundamental principles and rights at work 43~47
6.4 Labor Practices 643 Employment and employment relationships 43~46
644 Conditions of work and social protection 43~46
64.5 Social dialogue 44
6.4.6 Health and safety at work 46,47
64.7 Human development and training in the workplace 43,44
6.5 Environment 6.53 Prevention of pollution 34~37
6.54 Sustainable resource use 34~37
6.5.5 Climate change mitigation and adaptation 38,39
656 Protecﬁpn of the environment, biodiversity and 36
restoration of natural habitats
6.6 Fair Operating Practices 6.6.3 Anti-corruption 16,17
6.64 Responsible political involvement 11
6.6.5 Fair competition 17
6.6.6 Promoting social responsibility in the value chain 50~52
6.6.7 Respect for property rights 17,23
6.7 Consurmer Issues 67.3 gfgi;‘::g&gal f;gsjlcz?d unbiased informationand g, 53
6.74 Protecting consumers' health and safety 52,53
6.7.5 Sustainable consumption 26~29
6.7.6 Consumer service, support, and dispute resolution 52,53
6.7.7 Consumer data protection and privacy 52,53
6.7.8 Access to essential services 52,53
6.7.9 Education and awareness 52,53
6.8 Community Involvement and 6.83 Community involvement 56~59
Development 6.84 Education and culture 56~59
6.8.5 Employment creation and skills development 43,44
6.8.6 Technology development and access 23
6.8.7 Wealth and income creation 10, 50, 51, 60
6.8.8 Health 52,53,58
6.89 Social investment 56~59
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= Samsung Value System

The company's ultimate goal and

the very reason for the existence
Samsung

Philosophy

Samsung
Business
Principles

Samsung
Values

The value the company upholds and The promise the company should
the great success DNA for a brighter future stand upon to fulfill its responsibilities

as a leading global company

Samsung Philosophy We will devote our human resources and technology to create

superior products and services thereby contributing to a better global society

Samsung Values o) & oo
0 = 52 ZS (%)
People Excellence Change Integrity Co-prosperity
Samsung Principle 1. We comply with laws and ethical standards
Business Principles Principle 2. We maintain a clean organizational culture

Principle 3. We respect customers, shareholders and employees
Principle 4. We care for the environment, health and safety

Principle 5. We are a society responsible corporate citizen
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We would like to incorporate your valuable feedback to improve our future Sustainability Report. Your comments and suggestions collected through this
survey will be reflected in our business activities and future Sustainability Reports. We will inform you of the results through next year’s Sustainability Re-
port and our Sustainability website. Readers can participate in the same survey on <Sustainability - Peformance & Reporting - Listening to you> page of
Samsung SDI's website.

1. Which of the following applies to you?

[0 Samsung SDI O Customer O Institutional investor (O social responsibility investment) O Individual investor O Supplier
O Government O Civic group O Industry association (enterprise, industry association, etc.) [ Research center O Local resident
[0 Academia [Others

2. What is the reason for your interest in Samsung SDI’s Sustainability Report?
[ To obtain investment information [0 To evaluate Samsung SDI [0 To prepare Sustainability (CSR) Report

[0 For the purpose of research and education [ To obtain specific information (Type : )

3. What were your major areas of interest? (Please write in detail)

1) 2) 3)

4. How would you rate the Sustainability Report?

Easy to understand verylow O O O O O very high
Easy to find desired information verylow O O O O O very high
Contains sufficient information verylow O O O O O very high
Design and layout are helpful in understanding the content verylow O O O O O very high
5. Which sustainability issues would you like to see more in future report? (Multiple answers possible)
Economy O Governance O Risk Management O Innovation Activities
O Investment O Product and Service Innovation that Can Bring Social and Environmental Benefits
Environment O Environment and Energy Management System O Improving Energy Efficiency and Adopting Renewable Energy
[ Efficient Use of Raw Materials [0 Water Usage [ Pollutant Emission and Reduction
[ Environmental Law Compliance [ Eco-friendly Design of Products and Consideration of the Whole Life Cycle
O Environmental Preservation Initiative and Restoration
[ Strategies and Activities for Tackling Climate Change (GHG)
Labor, O Employment [ Labor-management Relations and Organizational Culture
Human Rights 3 Employee Health & Safety O Human Resources Development [ Evaluation and Compensation System
[ Diversified Efforts to Achieve Work-life Balance [ Respecting Diversity and Preventing Discrimination
[ Efforts to Promote Communication with Employees (1 Compliance with Labor-related Laws
Transparency [ Anti-corruption Institutions O Information Disclosure [ Fair Competition
Ethics [ Protection of Intellectual/Material Property Rights [0 Compliance with Transparency and Ethics-related Law
Product [0 Health and Safety of Customers and Consumers [ Product Service and Labeling [0 Marketing Communication
Liability O Customer Satisfaction Activities
Local O Evaluation and Management of Impact on Local Community [ Social Contribution
Community [ Health of Local Residents [0 Response to and Participation in Public Policies
O Public Infrastructure Investment and Service
Supply Chain O Win-Win Management O Supply Chain CSR(Corporate Social Responsibility)
Management [ Green Purchasing O Conflict Minerals

6. Feel free to comment on the sustainability report of Samsung SDI.






Address 150-34 Gongse-ro, Giheung-gu, Yongin-si, Gyeonggi-do, Korea, 446-577

Contact Info. SM Office Tel +82-31-8006-3366  Fax +82-31-8006-3399
Planning Team Tel +82-31-8006-3649  Fax +82-31-8006-3397
General Inquiry Tel +82-31-8006-3100

E-mail sustainability@samsung.com

Homepage Samsung SDI http//www.samsungsdi.com/
Sustainability http://www.samsungsdi.com/sustain/s1_8.sp

Ethical Management  http//www.samsungsdi.co.kr/ethics/eng/main.jsp

Listening to You (Sustainability Report Survey)
We welcome your feedback. Please take part in the online survey or fill out the feedback ques-
tionnaire on the printed version of the Sustainability Report.

http://www.samsungsdi.com/sustain/s4_4.jsp

Voice of Customer (VOC System)
You can submit your comments and suggestions through the "Voice of Customer (VOC)' page
on our corporate website.

http://www.samsungsdi.com/e_voc_write.sdi

Included in the DJSI for Nine Consecutive Years - the First in Korea
Created by Dow Jones, a US.-based leading financial information company, and RobecoSAM,
a global asset management firm in Switzerland, the world-renowned Dow Jones Sustainability
Indexes (DJSI) track the financial, social, and environmental performance of companies and are
used as important criteria for company investments. In the 2012 sustainability assessment of
2,500 companies worldwide, Samsung SDI was included in the DJSI for the ninth year in a row,
a first for a Korean company, and was once again recognized as a leading sustainability-driven
company.

Dow Jones
(. Sustainability Indexes

Member 2012/13

GRI Application Level

Samsung SDI self-declares that Samsung SDI Sustainability Report 2012 has been prepared in
such a manner as to meet all the requirements for an application level of B among the ap-
plication levels in the GRI G3.1 Guidelines. In addition, an independent assurance provider has
confirmed of this report meeting the application level of B+.
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